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Meeting Notes

Attendees: Corliss Dupuy, Pam Casemere, Melissa Sylvia, Shirley Jackson, Sheila

Speaker:
1.

2.

Metoyer, Lynette Mack, Dee Everett, June Gillis, Ann Coulon, Ashley
Gautreaux, Kevin Brady, Burgundy Cummings, Genie Silva, Mary Gloston,
Judy McGimsey

Mary Gloston & Judy McGimsey
Mary Gloston welcomed all of the attendees.

General Circular 1798 was released regarding an emergency rule to suspend
all merit increases for FY 10-11. The Commission will take action and then
meet at April's Commission meeting to promulgate the rules. The Governor
will have to approve the proposal. We are receiving employee comments
now regarding the emergency suspension. As the rule is written now,
employees will not retain their 3 year eligibility to the merit increases not
granted during FY 10-11.

We will work with agencies that have already suspended merit increases prior
to the proposed 7/1/10 effective date. We could possibly address the issue
by issuing individual pay adjustments to compensate employees in this
situation.

The proposed changes to Chapter 6 rules were broken into two sections:
Exhibit A covered the pay for performance and Exhibit B covered the rest of
the changes to Chapter 6. The Governor disapproved Exhibit A but no action
has been taken on Exhibit B at this time. The Governor’s office is sending
representatives to meet with Shannon Templet to discuss the rest of the
proposed changes to the rules. Mr. Smith made a comment in the paper that
they will not revisit pay for performance any time soon.

Four constitutional amendments are being proposed that will have a
significant impact on DSCS including: HB752-grant legislature sole authority
for pay increases of employees; HB753-abolish DSCS Commission and the
Department effective 1/9/2012; HB754-prohibit pay increases during budget
deficits and HB755-require legislation prior to FY to determine if an increase
can occur and if so, the manner in which it is paid and the amount of the
increase.


http://www.civilservice.la.gov/PROGASST/Gencirc/GENCIRC10/001798.htm

We are starting a PPR project in the Department. This is a unique
opportunity for us to address questions and issues raised during discussions
on pay for performance. We will be evaluating what we’re doing and how it's
done. We will be asking for assistance on workgroups for this project. We
are looking at our overarching philosophy, the system we’re using now, PPR
rules, rating windows, focused rating dates, etc.

We would like to transition from the SF-15 to the PPR-A as it can be used in
more flexible ways. We'd like to arrange workgroups of employees in high
incumbent jobs, their supervisors and HR to develop uniform statewide
expectations and standards.

We will be having Compensation training on Exhibit B if it is approved by the
Governor.

. Genie Silva discussed the upcoming DPRL database revisions. We will be
working to develop a DPRL archive and other updates. We will begin working
on this in the next week. If you have any suggestions for the DPRL database,
please contact genie.silva@Ia.gov.

. We will soon be publishing a Power Point presentation for recently laid off or
soon to be laid off classified state employees. This presentation has
resources for laid off employees relating to their benefits, how to search for a
job, etc. This information will be available on our home page and under the
State Employees portal.

. Next Meeting: Wednesday, April 21, 2010 at 1:30 PM in the Marbois Room
#1-137
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