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ISIS HR Pay Reasons:
“Class Acg Min” vs. “Minimum Hire Rate”

Accountability reviews have identified some confusion between these pay reasons.

In full program reviews, Civil Service’s Accountability Division reviews ISIS
HR action and pay reason compliance. Agencies are regularly confusing
the pay reason “Class Acq Min” for the “Minimum Hire Rate” reason.

When an employee is hired at the minimum of the pay range to which his
position is assigned, the CS Rule authority is 6.5 and the pay reason
should be “Minimum Hire Rate.” This is the most common method of
determining pay for new hires.

When an employee from a private entity or other governmental
organization is declared to be in the State Civil Service system (CS Rule
8.27) and his pay remains the same as he was making in the former entity,
the Civil Service Rule authority to keep this pay is 6.17(b) and the agency
should use “Class Acq Min.” If the acquired employee is allowed to keep
his pay, and that pay is above the maximum of the range for his position
assignment in the classified service, he might be red-circled and the pay
reason would be “Class Acq RC” per the authority of CS Rule 6.17(c).

Questions? Call your Assistance Coordinator at (225) 342-8274.




	ISIS HR Pay Reasons: 
	“Class Acq Min” vs. “Minimum Hire Rate” 


